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                                                                                                                          Job Description

	Job Title:
	Research Fellow

	Department/Division/Faculty:

	

	Campus location:
	

	Job Family/Grade:                           

	Research Job Family, Research Fellow

	Responsible to:             


	

	Line Management responsibility for:                  
	

	Key Working Relationships (internal):
	

	Key Working Relationships (external):
	

	Contract type: 
	


	Purpose of the Post


	Key Responsibilities

Include a list of duties as bullet points or short sentences to explain the main components of the post under subheadings if appropriate. Describe the action needed, the purpose, and the percentage of time spent on each key responsibility for example:
· Research Duties

e.g. develop personal programme of research, proposals and successful funding bids, manage and lead on research projects, publish papers in peer-reviewed journals (70%)
· Education  

e.g. supervision of undergraduate and postgraduate students teach and examine courses, develop

approaches to teaching and learning (10%)

· Management

      e.g. manage resources allocated to funding, to hold team briefing sessions to ensure staff are kept informed of any changes to procedure or policy (5%)
· Strategy

e.g. develop long term goals for the benefit of the department and organisation (5%)

· Committees and Meetings

e.g. act as representative for the department attending various meetings and committees, attend and present at conferences (5%)
· Other Duties

e.g. contribute to departmental management as required (5%)

	


	Person Specification

	

	Requirements
Candidates/post holders will be expected to demonstrate the following
	Essential (E)/

Desirable (D)

	
	

	· Education
	

	PhD in [subject] or a closely related discipline, or equivalent research, industrial or commercial experience
	E

	
	

	Knowledge & Experience
	

	· Knowledge of [specify area]
	E

	· 
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	Skills & Abilities
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	Other
	

	
	

	
	

	
	

	· 
	

	· 
	


<HR/Recruitment Hub to add/edit standard text here>

Please note that job descriptions cannot be exhaustive, and the post-holder may be required to undertake other duties, which are broadly in line with the above key responsibilities.
Imperial College is committed to equality of opportunity and to eliminating discrimination. All employees are expected to follow the Imperial Values & Behaviours framework. Our values are: 

· Respect              

· Collaboration

· Excellence          

· Integrity

· Innovation

Employees are also required to comply with all College policies and regulations paying special attention to: Confidentiality, Conflict of Interest, Data Protection, Equal Opportunities, Financial Regulations, Health and Safety, Information Technology, Smoking, Private Engagements and Register of Interests. They must also undertake specific training and assume responsibility for safety relevant to specific roles, as set out on the College Website Health and Safety Structure and Responsibilities page.

The College is a proud signatory to the San-Francisco Declaration on Research Assessment (DORA), which means that in hiring and promotion decisions, we evaluate applicants on the quality of their work, not the journal impact factor where it is published. For more information, see https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/
The College believes that the use of animals in research is vital to improve human and animal health and welfare. Animals may only be used in research programmes which are ultimately aimed towards finding new treatments and making scientific and medical advances, and where there are no satisfactory or reasonably practical alternatives to their use. Imperial is committed to ensuring that, in cases where this research is deemed essential, all animals in the College’s care are treated with full respect, and that all staff involved with this work show due consideration at every level. Find out more about animal research at Imperial.
We are committed to equality of opportunity, to eliminating discrimination and to creating an inclusive working environment for all. We therefore encourage candidates to apply irrespective of age, disability, marriage or civil partnership status, pregnancy or maternity, race, religion and belief, gender identity, sex, or sexual orientation. We are an Athena SWAN Silver Award winner, a Disability Confident Leader and a Stonewall Diversity Champion.

[Date]
